TGWU General Information
 
Dear Member 
Please find attached the minutes from the branch and shop stewards meeting of the 22.8.06 and further to my e-mail 21.8.06 to shop stewards please see latest updates on issues concerning the TGWU membership offshore. 

A full copy of all documents referred to can be accessed from the offshore branch web site at www.tgwuoffshore.org.uk as the limitations on some of e-mail accounts restrict the size of documents you can receive or open.

A full update and the new amendments to the existing COTA agreement will be sent to all Offshore Branch members home address in the near future as well as to the offshore addresses of the existing Shop Stewards. 

 

Paid Leave (working time directive)
 

First and foremost a big thank you to every shop steward who has taken the time to copy and assist the TGWU members in completing and returning the questionnaire for last years paid leave, also those members who have followed the direction of the TGWU and continued to apply for their statutory right to paid leave at a time they would normally be working offshore.

 

Now for the update.
As you will be aware the TGWU have been pursuing claims against employers through the Employment Tribunal system on two simple arguments. 

1 That the working time regulations apply to all employees working on the UK continental self in the oil and gas industry.

2 That employees are entitled to take paid leave at a time they are scheduled to be working offshore as well as identifying what constitutes working time under the regulations.

 

As from the 1st October 2006 the government will apply a Statuary Instrument which will negate the current absurd argument from employers that the regulation do not apply to our members working offshore, which will mean that from that date forward we will be able to concentrate on the 2nd part of the argument (what is a holiday, when can you take it and what is working time). The second argument alone could take several years to conclude but in the mean time discussions to seek common ground to speed up the process are continuing.

Remember the regulations as of 1st October 2006 only removes the ambiguity surrounding the Jurisdiction of the regulations it will still be necessary for the TGWU to rely on the Employment Tribunals to enforce our correct interpretation of them

 

For all existing claims that have already been submitted to the Employment Tribunal prior to 1st October 2006, The employers are continuing with their appeal against the Tribunals decision that the regulations do apply offshore. Although disappointing the employers course of action is not unexpected and we will oppose the employers appeal on this matter, however if the employers continue to appeal each positive outcome it could take years to resolve the first part of our claim before moving on to the second part as described above but in the mean time discussions to seek common ground to speed up the process are continuing.

 

Job Evaluation
  

After a long process COTA, TGWU and RMT are pleased to announce that the Job Evaluation Scheme has now been agreed.
All parties would like to thank the working party for their hard work and valuable input.  In addition we would like to thank you all for your patience.
The implementation date for the Job Evaluation Scheme is the 1st September 2006 and the following principles shall apply.
 

Where a job has been re-graded to a higher band the new rates shall be applied as follows:
 

50% of the difference in September 2006 and
50% of the remaining difference in September 2007
 

In an instance where the role has been re-graded to a lower band the individual salary shall be protected for the life of employment in that position.
A copy of the new schedule of COTA rates and the new grades will be sent to all TGWU Offshore Branch members home address as soon as the agreement is signed off.
Corporate Homicide Petition 
Please find the recently circulated petition in favour of the Private Members Bill (draft Culpable Homicide (Scotland)) to strengthen the legislation being proposed and make the Scottish Executive hold those responsible for deaths at work truly accountable for their actions or inactions by means of the following link Corporate Killing Petition & Briefing Paper which are self expletory. The offshore branch would urge all members to assist in getting as many signatures on the petition as soon as possible. Although it has been sent from the TGWU this is not confined to one union or one group of workers it effects every working person in every work place in the whole of the UK so get those signatures from union members, none union members, male or female workers it really is that important.
 

The next Shop Stewards / Offshore Branch meeting will be on Friday the 10th of November 2006 at the TGWU Union office 42-44 King Street Aberdeen commencing at 11:00 hrs all TGWU Offshore Branch members welcome. 
