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Minutes Of

TGWU OFFSHORE BRANCH & SHOP STEWARDS MEETING

TGWU Transport House 42-44 King Street Aberdeen

1st June 2007
Brother Victor Fraser opened the meeting and welcomed attending Shop Stewards, it was also noted that the number of those who gave apologies did not represent all those who had failed to attend today’s meeting. It was confirmed that all attendees had received that latest documentation which was posted 25.5.07 both to home addresses and offshore.
Apologies.

John Taylor RIO TGWU, Ian Mundie, Angus Simpson, Barry Brooks, Dave McRae, Murdo Calder-MacPhee, Corina McAllister.

It was explained that due to work commitments out with his control Brother Taylor could not make today’s meeting but had provided a written report.

100% Campaign.

Continued good work by shop stewards in trying to achieve 100% union membership within their work place. Also encouraging the number of members who are willing to take up the mantle of shop steward, most recently Mark Lindsey, Lee Yackiminie and Katrina Buist. The goal should still be to have back to back shop stewards on every unit to allow for effective communication as well as encaging the membership and reminding them that they are the union.
Shop Stewards Training.

All present were reminded of the benefits and variety of training available through the TGWU all in attendance have and continue to take advantage of this facility most recently the IT training which has been well received.

Life Long Learning.

Details of the upcoming pilot scheme with Aramark were discussed and that there has been new impetus on this following recent delay due to staff alterations and other logistical difficulties.

Medical Retiral

The protocol to be followed if medical retirement was to be considered, in short off work for 6 months, UKOOA doctor to sign you unfit to carry out your role offshore within the next 12 months. The 6 month clarifying criteria can be wavered at the employer’s discretion, and this has happened with all employers in the past under extreme cases. 

2 on 3 off rota.

Consultation is ongoing with regards to more clients offering a revised 2 on 3 off shift pattern we are hopeful that this might spread wider a field as far as COTA are concerned.

Talisman Pay Rates

Concerns about whether catering workers onboard Talisman units were being disadvantaged compared to other contractors in regard to taking a pay freeze to achieve a 2 on 3 off rota have now been raised formally with Universal Sodexho.

Passports.

The responsibility still remains with employees to meet their contractual obligation to have a valid ten year passport. The employers are not responsible for the purchase of those passports.

Travel expenses.

Increase in payment to Contracted workers for travel and expenses to attend Oil company courses in line with their own employees. This was discussed during the first wages meeting.

Weather Delay Arrangements.

The total lack off suitable and affordable accommodation in Aberdeen is now seen as a major concern. This point was accepted by COTA who had sympathy with the situation as they also have similar problems when trying to book accommodation and it was suggested that this be investigated through a working group. Having listened to the unions concerns COTA did not want employees travelling on the day of their crew change, sleeping in their car or dosing about the streets and going offshore to start a shift already fatigued and unsafe. 

COTA Learning Rep

It was explained to the Shop Stewards that the appointment of Vic Fraser continuing in his position as learning rep has not yet been resolved, but an extension to his position has been granted to allow further discussions between COTA and the two recognised trade unions.

Inter Union Meeting.

There was a meeting on 235.07 at the TGWU office Aberdeen involving different recognised unions operating in different national sectors of the North Sea was attended by a delegation from the TGWU as well as officers and shop stewards from RMT ITF (International Transport Federation) and IE (Industri Energie) the union from Norway which was formed by the amalgamation of Nopef and The Chemical and Energy Workers Union. The hope is now to organise a conference where union delegates from all the International recognised trade unions covering every sector of the oil industry can meet and discuss relevant issues not least the protection against social dumping which jeopardises all our livelihoods.

Working Time Directive

It was advised that the working time directive is progressing slowly, but the next industrial tribunal is coming up and it should last about 8 weeks during October and November of this year following submissions from all parties before then. The importance of each employee following the advice of their respective unions on this matter was explained.

COR Report.

Brother Fraser gave a short verbal report and also confirmed that David Brady from Dundee has now been confirmed as the sucsesfull candidate in the recent election for the East Coast Territorial seat for region 7. The offshore branch would like to congratulate David in his success, and also thank the members who took the time to vote for him during the election.
There was a re-cap of the points which had been recently discussed at the two joint shop stewards meetings prior to the start of this years wage negotiations. Although the joint shop stewards had decided not to progress a two on three off rota as part of this year wage negotiations the issue of paid leave was raised by Brother Taylor at the start of the negotiations as ongoing negotiations within other sectors of the North Sea will have an effect on this years claim. 

The initial wage submission was as follows.

1. Substantial rise in current pay suggested bearing in mind the previous point on other ongoing negotiations within different sectors of the North Sea. 

2. Christmas Day and Boxing Day and 1st  and 2nd January  should be double time

3. Increase in travel and expenses from Home to Airport

4. Increase in Weather Delay payments and also compensation for night shift for loss of leave.

5. Increase in Life Cover

6. The unions should continue with their goal to reaching an amount of £1000 for redundancy payment calculation s this will help protect employment as well as provide financial support during any period when alternative work was being sought.

7. An increase in the basic rate of sick pay paid by COTA from 

a. 2 weeks @ 40 hrs plus 2 weeks @ 20 hours to 

b. 4 weeks @ 40 hours plus 4 weeks @ 20 hours

This is not seen as a great cost to COTA as most employees already receive well in excess of this.

8. Increase in employers pensions contributions.

9. That we as a group revert back to a one year agreement as opposed to the last two year deal.

The minutes from the first of this year’s meetings should be distributed to all shortly.

Following the second meeting it would be fair to say that there is a substantial gap between our aspirations and what the employers were prepared to consider, the next wage negotiation meeting is scheduled to take place is on the 17th of July.
The next Shop Stewards meetings are on 31st August and 30th of November again at the TGWU Union office 42-44 King Street Aberdeen commencing at 11:00 hrs, all TGWU Offshore Branch members welcome. Any shop stewards who can not make the meeting please advice in advance.
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