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 Minutes Of

TGWU OFFSHORE BRANCH & SHOP STEWARDS MEETING

TGWU Transport House 42-44 King Street Aberdeen

11:00hrs 10th November 2006

Branch Officials

Ian Mundie {Branch Secretary} 

Inspection of contribution Cards

Apologies for Absences were relayed from the following Shop Stewards.

Angus Simpson, Mike Young, David Owen, Armand Sangbarani, Corina McAllister, Neil McLaren, Robert Black and Derek Brown.

Agenda

Minutes from previous meeting
100% Campaign

Union Merger
Offshore Survival Training

COR Regional Report
Scottish Biennial Delegates Conference Report

Job Evaluation

WTD – Paid Leave update

Wage Negotiations for 2007/08

Life Long Learning

Any Other Business
Minutes from previous meeting agreed.

Brother Mundie then handed over to John Taylor (RIO TGWU) to cover the next three points on the agenda.

100% Campaign
Brother Taylor re-affirmed that the importance of organising the work place cannot be over stated and that this will continue should the proposed union merger with Amicus go ahead. This strategy will remain paramount to the vitality of our union
Union Merger

It was confirmed by all in attendance that the most recent documents had been received; these have also been posted on the branch web site as part of the consultation process.

There was then a frank discussion on the main issues including, the leading role which the Offshore Branch may have following the merger.

Offshore Survival Training
Brother Taylor explained that as part of his role on the Board of OPITO he was aware of some scare mongering in connection to the proposed introduction of underwater escape training to include the removing of windows. He reminded all that the same concerns had been raised before the introduction of the underwater escape breathing apparatus and he made no apologies that if equipment and training is there it is in the interest of health and safety, and is obliquity not optional and will benefit all in the long run. He had also received assurances that any one having difficulties would receive one to one assistance to help them through the course.    
COR Report

There was a short verbal report from Brother Fraser (Regional Trade Group Delegate) with the main ongoing concern being about the continued job losses within the manufacturing sector onshore mainly due to high energy costs, which is leading to an exodus of jobs to Eastern Europe or the Far East. Although this affects all manufacturing the Chemical and Rubber seem to be particularly badly hit.
Scottish Biennial Delegates Conference Report
Brother Mundie gave a report in which he explained that he had intended to take the unusual step of preparing to oppose one of the proposals which was being put before the conference.

However this had proved unnecessary as the proposal put before the conference was amended and an apology had been received about the suggestion that the Offshore Workforce was wholly unorganised. 

Job Evaluation

The documentation connected to this process had now been widely circulated to our members, and also sent out by the employers, as well as posted on the branch web site.
WTD – Paid Leave
Having contacted the Employment Appeals Tribunal we are hoping for judgement from the tribunal within next two weeks. 
Wage Negotiations 2007/08
Dates to be set and communicated to all for next years joint shop stewards meetings prior to the commencement of the negotiations. It was confirmed that the maximum number of shop stewards on the negotiating committee is 12 split between the TGWU and RMT from Northern and Southern sectors and from a range of installations.

Life Long Learning

 A pilot scheme is being launched with Aramark in Aberdeen, Aberdeenshire and Moray with communications, IT and English as a second language being the initial subject being addressed.

This will be extended throughout COTA and with a wider range of subjects in all regions in due course but in the meantime if any offshore employee wishes more information then contact Victor Fraser COTA Learning Rep it was also explained that this is not exclusive to union members and that shop stewards are encouraged to get maximum participation from their fellow employees.
Any Other Business

Caterers 2nd class workers again?
Just as we thought that clients were beginning to see us as part of the team, we are hearing concerns about the growing gap in terms and conditions and rates of pay being paid to other contractors and the caterers 

But not every time -Two units are to introduce a 2 on 3 off rota for caterers without a one year pay freeze. This has only been achieved through our negotiation, and for once these negotiations have resulted in an award in excess of what other contractors were given when they got 2on 3off rota.

TGWU Shop Stewards and RIO John Taylor have recently met with John Healy Secretary for the Treasury and raised concerns about several issues - lack of skilled labour, training, safety concerns, WTD, employers escaping from paying employers National insurance contribution.
TGWU Shop Stewards also met with the First Minister Jack McConnell again raising the previous points but also that we as a union we welcome all nationalities offshore provided employers are not exploiting them. 
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