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11th May 2007 

Dear TGWU Shop Steward 

Could I ask that if any shop Steward has not provided an e-mail address could they please do so to prevent any delays in information being distributed? This can be done by contacting the Aberdeen office on 01224 645271 or on the local rate number 0845 3450140
Further to our last correspondence to all TGWU Shop Stewards please see latest updates on issues concerning the TGWU membership offshore. 

Union Merger
Please find enclosed a copy of the recent communication following the unanimous acceptance by members of both the TGWU and Amicus which was e-mailed to those shop stewards with e-mail addresses on our data base. Please pass this on to all members.

Paid Leave (working time directive) 
As previously confirmed the months of October and November have been set aside to hear our members’ claims against their employers for refusing to grant our members four weeks paid leave since 1st August 2003. By the time these tribunals start we may have added hundreds more claims for 2006-07
COTA Wage Negotiation 2007-08

The first of this year’s wage negotiation meetings took place on the 30th April 2007 and it was encouraging to see a wide spread representation of shop stewards at the meeting. The minutes from this meeting will be circulated in due course.
.
Inter-Union Meeting.
There is to be a meeting between representatives of TGWU, RMT and NOPEF in the TGWU Office in King Street Aberdeen on Wednesday the 23rd of May, commencing 11:00hrs to discuss various issues including protection against exploitation of offshore workers who work within the UK & Norwegian sectors of the North Sea.

Any TGWU Shop Steward who wishes to attend during their normal leave time should confirm attendance with Victor Fraser on 01224 645271 ASAP. Reasonable travel expenses will be met by the offshore branch on provision of travel receipts, it should be noted that there would not be payment or expenses available from your employer for this meeting.

Joint Shop Stewards Meetings Minutes
Please find enclosed a copy of the minutes from the second meeting which also summarises the discussions of the first.

General Executive Council By-Election.
Please advice all members that the Offshore Branch as supported the nomination of David Brady for Region 7 Eastern Territorial Candidate and we would urge all offshore members to use their vote in support of David. David is part of the Chemical, Oil and Rubber Trade Group and has and will continue to be supportive of our members concerns in the offshore industry. 

Shop Stewards Meetings.
The next dates for the TGWU Shop Stewards / Offshore Branch meetings will be Friday the 1st June, 31st August and 30th of November again at the TGWU Union office 42-44 King Street Aberdeen commencing at 11:00 hrs, all TGWU Offshore Branch members welcome. Any shop stewards who can not make the meeting please advice in advance.

Workers urged to ‘Unite’ as UK’s biggest union is formed
Britain’s biggest trade union was launched today (Tuesday) with a “join us to stop exploitation” message to young workers – and the announcement of a major new recognition agreement.
Unite – the union is the two million-strong combination of Amicus and the Transport and General Workers’ Union. The joint general secretaries of Unite, Derek Simpson and Tony Woodley, today pledged that the new union will pour resources into organising non-union members across Britain and Ireland, particularly in sectors with younger workers, and will seek mergers abroad to build a truly global trade union.
Unite’s call to reach out to new workers comes as the Union reveals the results of a new poll, conducted exclusively for Unite by ICM Research, showing that younger workers are significantly better off if they are a member of a trade union. The results suggest that the world of work is failing young people, and is creating a ‘Generation Anxiety’ as work-related worries spread stress throughout their lives. Yet the scale of Unite’s task – and opportunity - is clear with just 1 in 4 saying they are a member of a union . 

Unite also announced a recognition agreement with one of the country’s leading holiday airlines, household name Thomas Cook. The first joint organising campaign by the T&G and amicus means more than 1,000 employees at the airline’s seven UK bases will be covered by Unite. 

Unite has two million members and will be the dominant trade union in manufacturing, transport, finance, food and agriculture, and printing; with a very strong presence in the public services, voluntary sector and services from construction to contract cleaning. It is the largest affiliate to both the Labour Party and the TUC and will have an annual membership income of £150 million. Unite’s creation was endorsed by an overwhelming majority in membership ballots in both the T&G and Amicus earlier this year. 
Unite will shortly have an annual budget of £15 million for organising – an unprecedented amount in British and Irish trade union history - which will be spent taking on anti-union employers across the economy and organising the thousands of workers of all ages who are not yet members. The T&G’s organising strategy has recruited thousands and won recognition in cleaning, aviation, the food industry and logistics over the past year, while Amicus has led initiatives to promote the message of union solidarity to young workers, including targeting students, Glastonbury festival-goers and supporting the Love Music Hate Racism campaign.

Unite will also have an unprecedented approach to the challenge of globalisation for trade unions, indicated by last month’s agreement in principle to seek a merger with the USW (United Steel Workers) of the United States and Canada. 
Tony Woodley, joint general secretary of Unite said: 
“Two unions with a proud history but an even brighter future come together today to form one progressive, organising, fighting back industrial giant. Unite will be focussed above all on winning for our members in the workplace and taking trade unionism to the millions who need it.”
Derek Simpson, joint general secretary of Unite, said: 
“Unite is uniquely placed to build an international trade union, capable of protecting working people of all ages from exploitation, whoever they work for. 
“Since 2004 Amicus recruited a quarter of a million new members. We intend to build on this significantly in our new union, Unite. We aim to offer the benefits of membership of a strong and internationally connected union to working people in every workplace in the UK and Ireland.”
Derek Simpson and Tony Woodley are available for interview. 
At a reception this evening, Derek Simpson and Tony Woodley will present Mayor of London Ken Livingstone with Unite’s first membership card. Ken Livingstone will be joining the new union’s London and Eastern region which will have more than 300,000 members. 
ENDS 
Notes to editors: 
• Picture desks: a variety of Unite logo images and projections are available to the media on request either by calling the press office numbers above or by emailing media@tgwu.org.uk;
• ICM Research interviewed a representative sample of 18 – 34 year old workers by telephone from the 13th -18th April 2007. ICM is a member of the British Polling Council and abides by its rules.
• There will be a period of transition during which the Joint Executive Council, drawn equally from the T&G and amicus executives, will supervise the drawing up of a final rule book for the new union. This will come into effect in November 2008, when the integration of the two unions into one should be complete.

If at any time in the future you no longer want to receive updates simply send an email to scotland@tgwu.org.uk with unsubscribe in the subject line.
For further information on all T&G Scotland’s campaigns and activities please log-on to www.tgwu.org.uk/scotland or call us on 0845 345 0141. You can also register your email address with us to receive regular up-dates by sending an email to scotland@tgwu.org.uk.
	T&G and amicus - uniting to form a fighting back union for the 21st century. 
	


Joint T&G and RMT Shop Stewards Meeting on 9th March 2007
Prior to the COTA wages negotiations.

Ian Mundie, TGWU Branch Secretary opened the meeting and welcomed the substantial number of Shop stewards.

Apologies.

John Taylor RIO TGWU, Ian MacIntyre IO RMT, Barry Brooks.

Ian then handed the meeting over to Vic Fraser.

Victor explained that due to work commitments out with their control nether of the officers could make today’s meeting.

Working time directive.

Vic advised that the working time directive is progressing slowly, but the next industrial tribunal is coming up and it should last about 8 weeks during October and November of this year following submissions from all parties before then. The importance of each employee following the advice of their respective unions on this matter was explained.

There was then a recap from the first meeting on the 23rd February 2007 to encourage discussion before the shop stewards present raise any new aspirations not already mentioned. 

The following points were agreed from the last meeting and also being aspirations from today’s meeting.

1. Substantial rise in current pay suggested. 

2. Christmas Day and Boxing Day and 1st  and 2nd January  should be double time

3. Increase in travel and expenses from Home to Airport

4. Increase in Weather Delay payments and also compensation for night shift for loss of leave.

5. Increase in Life Cover

Further points were put forward for consideration.

1. The unions should continue with their goal to reaching an amount of £1000 for redundancy payment calculation s this will help protect employment as well as provide financial support during any period when alternative work was being sought.

2. An increase in the COTA sick pay payments from 

a. 2 weeks @ 40 hrs plus 2 weeks @ 20 hours to 

b. 4 weeks @ 40 hours plus 4 weeks @ 20 hours

This is not seen as a great cost to COTA as most employees already receive well in excess of this.

3. Increase in employers pensions contribution to 7%.

4. That we as a group revert back to a one year agreement as opposed to the last two year deal.

Discussion took place but no agreement was reached on whether we should attempt to pursue an industry wide 2 on 3 off rota as part of the actual wage negotiation.

Further general discussions took place around

1. The protocol to be followed if medical retirement was to be considered, in short off work for 6 months, UKOOA doctor to sign you unfit to carry out your role offshore within the next 12 months. The 6 month clarifying criteria can be wavered at the employer’s discretion, and this has happened with all employers in the past under extreme cases. 

2. Consultation is ongoing with regards to more clients offering a revised 2 on 3 off shift pattern we are hopeful that this might spread wider a field as far as COTA are concerned.

3. Concerns about whether catering workers onboard Talisman units were being disadvantaged compared to other contractors in regard to taking a pay freeze to achieve a 2 on 3 off rota have been raised directly with Universal Sodexho.

4. The responsibility still remains with employees to meet their contractual obligation to have a valid ten year passport. The employers are not responsible for the purchase of those passports.

5. Increase in payment to Contracted workers for travel and expenses to attend Oil company Courses in line with their own employees. The Union will send out instructions on how this is to be done.

6. Weather delay arrangements – arrangement of accommodation at short notice, possibly using an agent for COTA in the same manner that other contractor use for accommodation expenses etc. There was also very strong concerns raised about the ability of getting accommodation the night before travelling offshore on normal crew change days, this is leading to employees having to travel on the day of their crew change or dosing about and going offshore to start a shift already fatigued and unsafe. 

7. COTA Learning Rep.

It was explained to the Shop Stewards that Aramark were objecting to Vic Fraser continuing in his position as learning rep and they want him to return to his original position. The Shop Stewards all agreed that it was vital that Vic retained his position and they would do everything possible to support him.
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