10th February 2011 

To All Unite Offshore Catering Branch Members

Dear Member,

General Information
Please find enclosed: 

·         A copy of the new COTA agreement 2010/11 (posted to all member with a UK address and also e-mailed to member who have provided a current e-mail address).

o   Please note that although some wording has changed slightly the criteria for overtime, training, loss of leave and other payments etc remain unchanged and are as per the old agreement.  

·         A summary of the last round of Branch / Shop Stewards meetings 8th, 21st and 28th January 2011.  

·         Joint Union letter confirming the imminent election of the COTA Learning Rep (applies to Shop Stewards only).  

·         

 HYPERLINK "file:///C:\\Users\\Vic\\Desktop\\T&G%20Web%202.4.08\\Documents\\UNITE%20the%20Union%20Questionnaire%20on%20Bullying%20-%20Offshore.pdf" A questionnaire on bullying which once completed should be returned to the Aberdeen office no later than 11.4.11.  

o   The information provided will be complied but no details about individual circumstances will be passed on without prior consent.  If you wish to discuss anything within the questionnaire in more detail please contact the Aberdeen office for advice.  

·         A questionnaire for Offshore Catering Managers regarding their working hours. 

o   Can we ask that you provide your catering managers onboard with a copy of this questionnaire as we are conducting a survey into the number of hours managers are actually working.  We wish to establish if the number of hours managers are working is excessive.  

 
New Terms and Conditions
As many of you will be aware your employer is intending sending out new terms and conditions for you to sign and return to them.  These terms and conditions are issued so as to incorporate the minimum standards contained within the new COTA agreement and in no way will they reduce your current entitlement.  However we would ask all members to read these carefully before signing them, in particular we urge you to pay attention to the date the contract starts and also the continuous employment date. 

If either of these dates are incorrect then you should raise this with your employer as a matter of urgency as a mistake in this section may be difficult to correct at a later date. It could also reduce any redundancy / medical retirement payment due to you, your sick pay being incorrect and may even prove to be the difference between you keeping your employment or losing your job.  

The concerns Unite had with previous terms and conditions issued by some COTA employers without due consultation have now been resolved. 

Should you have any ongoing concerns with your new terms and conditions please contact the Aberdeen office above for advise. 

Volcanic Delays
The date of the Employment Tribunal hearing to secure overtime payments for those Unite members delayed offshore in 2010 due to the volcanic ash cloud took place on 31.1.11.  We are awaiting a judgment and will keep our members informed. 

We will be trying to get the wording COTA agreement reviewed to prevent any ambiguity in regard to what specific conditions are classed as weather delay. 

Branch Meetings
The next Branch / Shop Stewards meetings are to be held at the Unite office 42-44 King Street, Aberdeen commencing at 10:00 hrs on:

Friday 25th March
Friday 8th April 
Wednesday 13th April    

A summary of these meetings will be distributed to all Offshore Branch Members, and copies will also be placed on the news page our Branch web site for your information as usual.  

All members of the Offshore Branch are welcome to attend and any items to be placed on the agenda for discussion should forward to this office ASAP. 

Can you please forward above information to members on your unit and also any unit where you are aware there is not yet a Shop Steward present. 
If any offshore Branch Member on your unit does not receive a copy of this correspondence by 10.3.10 please ask them to contact the Aberdeen office as a matter of urgency to allow us to update their contact details.
In the meantime for the latest information affecting Offshore Members please keep checking the news page on our Branch’s website at www.tgwuoffshore.org.uk  

 

Thank you for your continued support in fighting for our member’s rights. 

Yours Fraternally 

Unite the union – Offshore Catering Branch
