TGWU General Information

2nd October 2007

Dear Shop Steward 

Please find attached for your information a summary of the above meeting held in the T&G office. I would be grateful if you could pass this information on to your members, a hard copy will also be sent to all shop stewards home and offshore as usual.

Since the meeting I can also confirm the following information.

· The Employment Tribunal are scheduled on 8th of October to start hearing our claims against all COTA employers for refusing to allow our members their statutory right to paid leave. 

· We have now submitted further claims for year 2006/07 to those already submitted for 2003/04, 2004/05 and 2005/06 

· The next wage negotiation meeting has been scheduled for 10th of October. Once minutes of this meeting are agreed they will be distributed to each of our Shop Stewards by the TGWU and to each unit by the employer. 

· As discussed at the last Shop Stewards meeting the majority of our membership do not wish to include paid leave in this years wage negotiation therefore it will be addressed separately.

Once again the offshore branch would like to thank those members and shop stewards responsible for the large number of returned questionnaires for paid leave but there is always room for improvement have you returned one and has every union member on your unit returned one. If not you / they better hurry up as time is ticking for last year.

The next Shop Stewards meeting is on the 30th of November again at the TGWU Union office 42-44 King Street Aberdeen commencing at 11:00 hrs, all TGWU Offshore Branch members welcome. Any shop stewards who can not make the meeting please advice in advance.
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Summary Of

TGWU OFFSHORE BRANCH & SHOP STEWARDS MEETING

TGWU Transport House 42-44 King Street Aberdeen

31st August 2007
John Taylor (RIO) opened the meeting and welcomed attending Shop Stewards, it was also noted that due to a combination of shift rota and annual leave there was a larger than usual  the number of Apologies.

Apologies. 

Victor Fraser, Ian Mundie, Angus Simpson, Barry Brooks, Dave McRae, Murdo Calder-MacPhee, Andy Nunnen, Armand Sangbarani, Tony Palmer, Gordon Love, William Forbes, Mick Murphy, Ian Spence, .

100% Campaign.

Continued good work by shop stewards in trying to achieve 100% union membership within their work place. Also encouraging the number of members who are willing to take up the mantle of shop steward, most recently Derek Duffy, Christopher Wheatly, Trevor Williams and John Kearns. The goal should still be to have back to back shop stewards on every unit to allow for effective communication as well as encaging the membership and reminding them that they are the union.
.
COTA Wage Negotiation
The hope of a 2on 3off rota is not going to happen this year as COTA can not deliver this and what they can deliver needs to be for both Platforms and Drilling, as a union we don’t want to go back to where we were 10 year ago with two different agreements in place.

· The response from the members was not to include paid leave in this years wage negotiation and to address this separately.

· We have delivered a wage increase above inflation and higher that other sectors year on year.

· It is not expected that COTA will be able deliver a 20% wage claim.

· The date next wage negotiation meeting to be arranged. (10.10.07 date set after this meeting).

· We need to continue recruiting union member so that we can deliver action on Platforms and Drillers if needed, we can not afford to get in to a situation where one sector is weaker that an other. Get a shop steward on each shift on every unit.

· Any final offer will be sent to every member and the normal facility of a phone ballot will be available.

ESS – Shell ROTA

There was an up date on the campaign in support of our members who have been excluded from Shell’s revised rota of 2on 2off 2on 4off which they have given to other contract workers on their units.

· Concerns were raised with ESS by employees and Trade union, response was that ESS had met wit Shell and was not to progress this any further as they do not have a staff retention problem.

· Post card campaign run by TGWU has had a huge response all employees on every Shell unit.

· Signed petitions highlighting the safety benefits of reducing working hours and including everyone in Shell’s concept of one TEAM has been returned to the office There was a very good response again not only by those excluded from the new rota but also the employees who are getting it.

· A delegation of 4 to 5 Shop Stewards and activists will deliver the petition to Shells head office in the Hague on 10.10.07 

We are awaiting legal opinion on the possibility of balloting for industrial action on this. 

US – Talisman

There have been further meetings to ensure members on the Talisman units are treated fairly, by having their basic salary increased to that of all COTA employees. This will be discussed at the next COTA meeting on the 4th September  

It is also planned to discuss the large number of employees who appear to be working within the Talisman business but are being excluded from the 2on 3off rota.

WTD – Paid Leave

The Employments Tribunals are scheduled to start on 8.10 07 and this could be a long process at the moment the union has set aside £200, 000 to represent our member interests.

Every member needs to continue submitting their holiday applications to the employer as we have advised year on year since the regulation came into place offshore on the 1st of August 2003.

2 on 3 off rota.

Consultation is ongoing with regards to more clients offering a revised 2 on 3 off shift. It would be ideal to have one agreement across the board but client requirements make this very difficult. Existing agreements must be honoured during any transition period prior to new rotas commencing.

International Union Meeting.

The proposed conference where union delegates from all the International recognised trade unions covering every sector of the oil industry, for this year has been postponed and it is hoped that this will go ahead next year.

There is a meeting for officers from these unions planed for next month where amongst other things the issue of social dumping which jeopardises all our livelihoods will be discussed.
Foss Catering.

They continue to cause real concern through their practice of paying well below the industry levels and by doing so may have an advantage over the COTA employers when tendering for contracts. 
The next Shop Stewards meeting is on the 30th of November again at the TGWU Union office 42-44 King Street Aberdeen commencing at 11:00 hrs, all TGWU Offshore Branch members welcome. Any shop stewards who can not make the meeting please advice in advance.
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