The following information will be sent out to all Shop Stewards on 20.12.06

TGWU General Information
 
Please use the links to access the following documentation.
 
Dear TGWU Shop Steward  
First and foremost the Offshore Branch Committee would like to wish all members and their families a very merry Christmas and a happy new year when it arrives.
Please find enclosed the following documentation. 
   Latest news 19.12.06 in connection to union merger, this should be given high prominence on union notice board. 
    A letter to all TGWU and RMT Shop Stewards in connection to the election of the COTA Learning Rep. 
      Employment Appeal Tribunal Sealed Order (Full Copy of the Judgment on Branch Web Site) 
      The minutes from the Branch and Shop Stewards meeting of the 10.11.06.  
      E-News e-mailing list for notice boards which should be completed by both shifts and returned to Victor Fraser. 
   Latest Documentation in connection with the merger including glossy poster and our future for notice boards. 
   A TGWU Diary (Shop Stewards home address only) these can also be ordered from the Aberdeen office for £1.50 
      TUC Education Courses Booklet – the TGWU 2007 Education Program will be circulated in due course, hopefully early January 
 
Further to my e-mails of 1.11.06 (union merger) and 30.11.06 (Employment Appeals Tribunal Success) to Shop Stewards please see latest updates on issues concerning the TGWU membership offshore.  
Could I ask that if any shop Steward has not provided an e-mail address could they please do so to prevent any delays in information being distributed?  
Paid Leave (working time directive) 
As you will probable be aware the Employment Appeals Tribunal has as we expected dismissed the employer’s ludicrous appeal that there was no jurisdiction to hear our claims for paid leave.
A summary of the judgment was as follows.
“The claimants were offshore workers the vast majority of whom were employed to work on installations situated on or over the UK Continental Shelf (“UKCS”).  They presented applications to the Employment Tribunal in which they claimed that their employers were in breach of the Working Time Regulations 1998 in relation to their rights to paid annual leave.  The employers asserted that the regulations did not apply to the UKCS.  After a pre-hearing review, the Employment Tribunal held that they did.  The employers appealed (by which time the regulations had been amended so as to expressly cover the UKCS but only as from 1 October 2006, leaving parties in dispute regarding the earlier period).  The EAT held that the regulations had applied to the UKCS prior to the 2006 amendment”. 
By successfully repelling the employers claims the TGWU have taken a further step in protecting the hundreds of claims our offshore members have submitted for compensation between 2003 and 2006 
The employers now have a period of 42 days to appeal against the decision to the Inner House of the Court of Session, if they choose not to appeal then we can get down to the substantive issues of that is a holiday, when can you take it and what constitutes working time.
But don’t hold your breath as it would surprise no one if the employers in an attempt to drag this matter out even further decide to take it to the next stage even if they already know as they always known that the regulations do and always did apply to all Offshore workers working on the UK Continental Self.
In the mean time please advice all TGWU members to continue to submit holiday application forms to their employers for 2006/07 as previously instructed.
Union Merger
Please note that on the 22nd November a special meeting of the T&G General Executive Council unanimously agreed to endorse amended documents ( original documents can be found on the news page of the Offshore Branch web site at www.tgwuoffshore.org.uk ) to create a New Union with AMICUS. A recalled BDC will now go ahead on 19th December to scrutinise these documents and make its decision on the proposals. If in favor a ballot of the members will take place in January and February 2007. 
The amendments negotiated and agreed with AMICUS were as follows: 
Eligibility 
The wording "accredited workplace representative" has been changed to "accountable representative of workers", and is accompanied by an explanatory text. Elected branch officers, stewards, health and safety reps, equality reps in employment are certainly covered. Recognition is given that certain industries e.g. construction, leisure, rural have different work patterns and need to be taken into account. Also victimised workers will be looked after - though actual hard definitions left to Joint Exec, Rules Commission etc. 
Area Activists Committee 
No change to the wording that Regions "may" establish these committees (some wanted this changed to "shall") but where they are in place they will elect on to the Regional Committee as do our current District Committees 
Welsh TUC 
Specifically mentioned that the New Union will affiliate to the Welsh TUC as well as the TUC, Scottish TUC and ICTU etc 
Branches 
Wording changed from "nearest geographical branch" to "nearest local branch". This means that if no workplace branch exists, members are allocated to an appropriate branch in that locality and not some massive countywide branch as happened to some MSF branches in AMICUS. 
Political Committees 
Clarification that these are to co-ordinate the Union's work with the Labour Party and will come under the direction of the Executive Council. 
AMICUS did not agree to the T&G's request to increase the Joint Executive Council from 15 each to 20 each. 
The Executive also received a detailed summary of the full "due diligence" reports on AMICUS and TGWU and comparative accounts on a like-by-like basis. Both unions are healthy and financially strong and will create a combined union with £200M assets. We are now on course to create a powerful, fighting back, organising and growing, lay member-led democratic new union fit for the 21st century. We are confident it will have the best of the T&G in its culture and principles. 
Please note that it is of the utmost importance that we succeed in getting our membership to engage in the merger process, and use their vote in any ballot on the merger.
Shop Stewards Meetings.
Prior to this year wage negotiations commencing the joint shop stewards meetings (TGWU & RMT) will take place at TGWU Union office 42-44 King Street Aberdeen commencing at 11:00 hrs on Friday 23rd February and the 9th of March 2007 We would ask all shop stewards to try to attend one of these meetings having gauged the aspirations of their members for this years wage negotiations.
The further dates for the TGWU Shop Stewards / Offshore Branch meetings will be Friday the 1st June, 31st August and 30th of November again at the TGWU Union office 42-44 King Street Aberdeen commencing at 11:00 hrs, all TGWU Offshore Branch members welcome. Any shop stewards who can not make the meeting please advice in advance.
TUC – Offshore Safety Reps Distant Learning Course
As well as the existing distant learning safety reps courses the TUC have advised that they would be prepared to run one specifically dealing with the offshore environment dependent on numbers willing to participate. If any rep or member of this or any other union wish’s to get involved in this type of training please complete the attatched cut off slip at the bottom of this letter and return it to the TGWU, 42 – 44 King Street, Aberdeen, AB24 5TJ or contact Victor Fraser on 01224 645271 by 31st January 2007.
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I wish to be considered for the proposed TUC Offshore Safety Reps Distant Learning Course
Name…………………………………………………… address…………………………………………………………………………………………
Contact Tel……………………………………….. E-Mail…………………………………..
Employers Name………………………………………
Unit Name………………………………………………
Date Elected Safety Rep………………………………
Details of any safety rep training done to date   
Union name if not TGWU……………………………………..
 

