Offshore Branch News Page 5.10.09
5th October 2009

To All T&G section of Unite Offshore Catering Members.

Dear Member,

General Information 
Please find enclosed for your information: 
  A pre written application form to your employer requesting paid leave under the Working Time Regulations and also an update letter on the subject. 
o   Please take your time to read this carefully as it also deals with the possible consequences of not following the Unions advise on the matter. 
  A summary of the last two Branch / Shop Stewards meetings on 7th & 21st of August 2009. These are not verbatim minutes but cover issues that were discussed at one or both of the meetings. 
  Helicopter Task Force updates
o   4.9.09 Progress made on re-introduction of PLBs
o   7.9.09 New helicopter surveillance system launched for offshore helicopter flights 
  Unite membership application forms
o   Please assist in our recruitment drive by explaining to any colleague on your unit the importance of having everyone in the Union. 
o   Explain that they are already receiving benefits that were only achieved through negotiations by the Union and that only Union members will have a vote in any ballot for this years wage negotiation.
o   It is also worth while explaining to them that only members of a recognised Trade Union have legal protection against dismissal for taking official industrial action in matters relating to their terms and conditions. Any employee not a member of a recognised Trade Union could face being fairly dismissed for taking industrial action.  
 
COTA Wage Negotiations
Further to the recent Offshore Branch / Shop Stewards meetings and following further enquires on the subject we confirmed that this years wage negotiations have only been postponed.  
It is the intention of the recognised Trade Unions to formally raise the mater with COTA at the next COTA meeting. Unfortunately there has been no COTA meeting in September but the next meeting is scheduled for 31.10.09. Once the Unions have received confirmation of COTA’s position, this will be will fed back to all members.
To avoided any misunderstanding or scare mongering we assure all our members that as in any other wage negotiations we have been involved in due process will be complied with and any final offer which is made will be placed before the Union members. They and only they, will determine whether the offer is acceptable or not.
ESS New Contracts of Employment
Although we have kept our members in ESS updated on this matter please take your time to read attached summary of the recent Branch / Shop Stewards meeting on the subject.
Ad-hoc Workers – Overtime Payments
Every member should be vigilant in reporting to the Union any abuse of ad-hoc workers where by the employer do not pay overtime rates for days / hours worked over and above the normal for the particular unit they are working on.
We have successfully challenged several such infringements to the COTA agreement and we will continue to do so. For any incident which is yet to be closed out be assured we will take the steps necessary to protect not only these ad-hoc workers but also terms and conditions of every Offshore Catering Worker.
Union Membership
Following a number of TUPE transfers within COTA it has come to our attention that some members who pay their Union due by pay role have not taken steps to ensure the new employer commences deductions of Union dues. Check your payslip to see if Union due are no longer being deducted.
If any member is in this situation please take the necessary steps to correct this matter and if you wish assistance contact Union office in the Aberdeen directly 01224 645271.
Be aware that should your membership lapse you would not be entitled to any of the benefits Union members receive whether it is being provided with representation, free legal advice or free legal representation. Claims which you may currently have through the Union would also be placed in jeopardy should you cease to remain in compliance this would include any claims under the WTD for paid leave.
Members who have TUPE transferred but pay their dues by direct debit would not be affected but they should inform the Union of the change of employer so that we can update our records. This way we can keep members informed of specific issues affecting their employment.  
Branch Meetings
The next two Branch / Shop Stewards meetings are to be held at the Unite office 42-44 King Street Aberdeen commencing at 10:00 hrs, these will be on Friday the 13th November and 4th of December 2009. After which a summary of the meetings will be distributed to all Shop Stewards and copies also placed on the News page our Branch web site for your information as usual.
Can you please pass on the above information to members on your unit and also any unit where you are aware there is not yet a Shop Steward present. 
If any Offshore Branch Member on your unit has not received recent correspondence the last of which was a general mail shot which went out on 21.8.09 please ask them to contact the Aberdeen office (01224 645271) as a matter of urgency to allow us to update their contact details.
In the meantime for the latest information affecting Offshore Members please keep checking the news page on Offshore Branch’s website at www.tgwuoffshore.org.uk  
Thank you for your continued support in fighting for our Members rights.
Yours Fraternally 
T&G section of Unite the Union – Offshore Branch
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