Dear TGWU Offshore Branch Member
 
First of all, thank you each and everyone of you who took the time and effort to request your statutory holiday entitlement for the year 2003/04 and who also followed our instructions to submit a claim against your employer for refusing to allow you to take those holidays. (Hopefully more have submitted for year past and we will be in contact in the near future to advice on this) and I would also urge every one who works for Aramark, ESS and Universal Sodexho to submit applications for the new reference period coming, Trinity use a different reference period and this is dealt with separately. Remember should there be any retrospective award it is likely that only those how have submitted a claim will qualify. 
As you will be aware on the 26th of July 2005 a vital first-round victory in our legal battle to secure paid holidays was won when it was ruled that the Working Time Regulations do apply to all offshore workers working within the UK continental shelf.
However, be aware that although this is a victory for the members of all five unions which challenged their employers, it is only the first step as yet. We are unsure whether the employers will appeal this decision and if they do, they could take it to an employment appeal tribunal and from there to the Court of Session, the House of Lords and potentially to the European Court of Justice.
The full written decision will be available on the offshore branch web site tgwuoffshore.org.uk for your reference and also forwarded to all TGWU shop Stewards in the near future. I have however enclosed the first page (judgment) for your reference.
So once again thank you and keep up the good work and remember you are the union.
 
Please also find enclosed the following information 
· Letter relating to this year’s wage ballot.
· An application form as detailed in you letter.
· A revised holiday application form (this is for paid leave under the working time directive and not to be confused with any other leave you may be requesting) for the reference period from 31.7.05 to 1.8.06 this should be completed and returned to your employer the same way as your previous application for the year just past.
· A shop stewards credential form, every unit should strive to have a shop steward on each shift to improve communication and aid support (this has never been more relevant that with the upcoming wage ballot this year)
· Tribunal judgment on Working Time Regulations (front page only)
 
Together we can make a difference.
In Solidarity
Victor Fraser
 ----------------------------------------------------------------------------------------------- 

Dear Brothers and Sisters

 Following on from this year’s wage negotiation’s meeting with COTA on the 14th of July 2005 it is with disappointment we feel that we have no alternative but to recommend rejection of this year’s pay offer for 2005/06.

 The main reasons for our decision are summarised as follows.

 The unions tabled following three proposal’s COTA’s response is in brackets.

      1.      A 2weeks on 3weeks off rota for all COTA graded staff at the expense of considering a pay freeze .           this year.

(COTA was not prepared to go to the clients to even consider this.)

This stance was felt to be both insulting and an opportunity missed to take a proactive lead in addressing the growing resentment of our members being treated as second class workers offshore in relation to working hours.

2.      A two year deal which was as follows:-

In first year as below with redundancy/ medical increased to £850

In second year – Retail Price Index + 1% + Redundancy / Medical increased to £1000 

This was not discussed in any great depth as it relied on the first year being acceptable.

3.      A one year deal which was revised to 

        Basic rate pay rise of 4%

        Redundancy and Medical Retirement – up from £750 to £800  

        Weather delay offshore all premium rates 

        Travel increase £5 across board

        Increase to 4 day for festive payment from 2 days – as compensation for being away from family. 

        Paid bereavement up from 4 days to 1 week – Paid compassionate up from 2 to 4 days.

The unions believe that this equates to a 5.1% pay rise

This was rejected by COTA who made the final offer of:-

-         3.5% basic pay

-         Travel increase £5 across board

-         weather bound expense of receipted £10 per day for those not covered currently for travel expenses

-         £800 redundancy/medical retiral 

COTA believes this equates to 4.1%

It was then agreed by all parties that the gap between the two sides was so great there was no possibility of compromise and therefore negotiations closed 

The trade unions genuinely felt that they had made a realistic wage claim which was rejected and therefore we will be conducting a phone ballot to gauge our members commitment to industrial action.

This decision should not be taken lightly as in the past where certain sectors, namely the Drilling Sector, showed reluctance to participate in industrial action which resulted in 10 years of that sector suffering from inferior terms and conditions.

We reiterate that should you reject this year’s pay offer (which is the recommendation of the negotiation committee) you must be prepared to take some form of industrial action; this could be anything from one hour to one day stoppages.

It cannot be overstated the importance of registering your vote as this will also help ensure that all current details for every member are up to date should it be necessary to ballot for industrial action.

Remember and communicate to all that the only employees who are legally protected when taking industrial action are those who are a member of the two recognised trade unions TGWU and RMT. If you know anyone on your unit who is not a member of the recognised trade unions they should join straight away by filling in and returning the enclosed application form to our Aberdeen office or contacting the appropriate trade union office. TGWU 08453450140 RMT 01224582688.

TGWU application forms may also be down loaded from the T&G website tgwu.org.uk and sent to 42-44 King Street Aberdeen or faxed to 01224627469.

Further information can also be accessed from the offshore branch web site at tgwuoffshore.org.uk

 

This year’s phone ballot will be run from.
Monday 12th to Friday the 16th September.
 
Monday to Thursday       9:00hrs to 17:00hrs 
Friday                                     9:00hrs to 15:00hrs
 
To register your vote call 01224 582688
 

Your patience will be appreciated as the lines may be busy but please do not miss the opportunity to register your vote as this is your terms and conditions you are voting on ! 
-------------------------------------------------------------------------------------------------

WTD - Paid Leave Application form for Aramark, ESS and Universal Sodexho
 

Employee’s copy to be retained            -           Address

 

Dear Sir/Madam

I am hereby writing to advise you that I am requesting paid holidays for the next four scheduled week’s that I am due to be working offshore.

If those weeks are not available I ask for the following four weeks to be considered and the following four thereafter till the end of the present reference period

I do so in line with the Working Time Regulations (Amended) 2003 and unless I am served counter notice not to take paid leave on these dates, then it will be my understanding that you have sanctioned my request.

Can I also remind you that I am not permitted to carry any holiday entitlement I have gained over the 52-week (1.8.2005 to 31.7.2006) reference period into the following year under the regulations?

If for whatever reason you are not prepared to grant me my statutory paid holiday entitlement, I wish this letter to be recognised as my formal appeal against your decision.

I would therefore ask that you make the necessary arrangements so that a mutually acceptable Venue, Date and Time can be arranged to allow me to attend my appeal meeting along with my union representative Victor Fraser TGWU. 

 Signed___________________

 

Name____________________

 

Date_____________________

 

Unit Name
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------------------------------------------------------------------------------------------------------------

Employer’s copy                             -           Address

 

 

Dear Sir/Madam

I am hereby writing to advise you that I am requesting paid holidays for the next four scheduled week’s that I am due to be working offshore.

If those weeks are not available I ask for the following four weeks to be considered and the following four thereafter till the end of the present reference period 

I do so in line with the Working Time Regulations (Amended) 2003 and unless I am served counter notice not to take paid leave on these dates, then it will be my understanding that you have sanctioned my request. 

Can I also remind you that I am not permitted to carry any holiday entitlement I have gained over the 52-week (1.8.2005 to 31.7.2006) reference period into the following year under the regulations?

If for whatever reason you are not prepared to grant me my statutory paid holiday entitlement, I wish this letter to be recognised as my formal appeal against your decision.

I would therefore ask that you make the necessary arrangements so that a mutually acceptable Venue, Date and Time can be arranged to allow me to attend my appeal meeting along with my union representative Victor Fraser TGWU. 

 

Signed___________________

 

Name____________________

 

Date_____________________

 

Unit Name______

 

 -------------------------------------------------------------------------------------

 

 

 The Front Page of the Tribunal Ruling was also sent but the full version is available on the following link  Working Time Regulations – Full Judgment of the Employment Tribunal 25.7.05
