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Minutes Of

TGWU OFFSHORE BRANCH & SHOP STEWARDS MEETING

TGWU Transport House 42-44 King Street Aberdeen

11:00hrs 22nd August 2006

Branch Officials

Angus Simpson {Branch Chairman} 

Inspection of contribution Cards

Apologises for Absences were relayed from the following Shop Stewards.

Mike Young, David Owen, Isabella Troup, Alex Whyte, Armand Sangbarani, Corina McAllister, Neil McLaren and Branch Secretary Ian Mundie who was in hospital and the best wishes were past on for a full and speedy recovery by all present.

The following agenda was set and all were asked to concentrate on the specific points and refrain from raising new business till the end of the meeting.

Agenda

Minutes from previous meeting

Union Merger

Working Time Directive (paid leave at a time scheduled to be offshore)

Job Evaluation

FOSS Catering

Any Other Business

Minutes from previous meeting agreed.

Brother Simpson then handed over to John Taylor (RIO TGWU) to cover the first points in the Agenda.

Union Merger

John confirmed that all present were receiving the TGWU Record and that they were aware that unfortunately the GMB had voted against the recommendation to proceed with the proposed union merger at this time, he believed that this was unfortunate but respected their decision. 

There were some fundamental differences in the structures within the GMB and the other two unions, it was emphasised that with the TGWU the cornerstone of Lay member lead unionism has and will continue to be paramount. 

The two remaining unions the TGWU and Amicus were still confident that the merger would go ahead but there was still further consultation to take place with the membership of each union in the meantime.
WTD – Paid Leave

The importance of following the correct procedure when applying to your employer for your statutory right to four weeks paid leave was once again highlighted. It was reinforced that to protect all our members’ possible chance to receive any retrospective award through the current Employment Tribunal claims our members must continue to follow the advice of the TGWU and not be dissuaded by any other information being currently circulated offshore.

An explanation was given as to what difference the proposed rewarding of the Working Time Regulations through a statutory instrument may have on our position and that it would probably only resolve the judicial argument for future claims and would allow us to concentrate the argument on what is a holiday, when should it be taken and what constitutes working time which is better but could still see employers dragging it through all stages of the appeals process even on these points alone, which we are confident of winning.
It is believed that as for the existing claims the employers will continue their appeal against the current judicial ruling at the Employment Appeals Tribunal probably arguing that the regulations as the currently stand do not apply to offshore workers - a view that beggars belief but the money which they are saving by resisting these claims is clear for all to see. 
Job Evaluation

The light at the end of this long tunnel is now truly in sight as constructive discussions between COTA and the recognised trade unions on the only outstanding issue of how to implement the possible changes to those up or down graded being almost complete.

Pay Increase 

It was confirmed that this years pay rise would be 4.3% (RPI for June 2006 =3.1% plus the further 1% agreed as last years pay negotiations) the agreement has been signed off and hopefully the pay rise will be in the next wage cycle.

Promoting the T&G Offshore

It was confirmed that each Offshore Branch Shop Steward will be receiving their Branch embossed t-shirt which have recently been purchased to promote and raise wariness of the TGWU offshore.

These can also be purchased by members at a cost of approx £9 + postage.

FOSS Catering
There has been a mail drop at CHB Scotia heliport recently in an attempt to get better terms and conditions for those foreign workers who are being taken advantage of by employers paying less that what the TGWU see as the very minimum rates which should apply offshore.
Any Other Business 
Corporate Homicide Petition
There was a well received and enthusiastic discussion on the recently circulated petition in favour of the Private Members Bill (draft Culpable Homicide (Scotland) to strengthen the legislation being proposed and make the Scottish Executive hold those responsible for deaths at work truly accountable for their actions or inactions
Increased Security Awareness
There was a discussion and total agreement that even in these time of growing concern of terrorist threats that we do not allow ourselves to become prejudiced against individuals because of any race, religious or ethnic differences and that awareness should shared be us all for the benefit of us all.

Wage Negotiations 2007/08

Discussions on next years pay claims which have been received would be kept until the appropriate Shop Steward meetings probably at the start of next year, dates to be confirmed.

Age Discrimination 
The existing Redundancy and Medical retirement are currently being vetted by our legal department to see if they are compliant with Age Discrimination Legislation.

Emergency Duties - Insurance Cover

Concerns have been raised with COTA about.

· What extra cover there is for any lose of pay while off sick following an accident while carrying out the secondary role (the TGWU will support any member at no cost to the member for any lose of earnings in these situation).

· How the secondary emergency duties could affect personal insurance policies.

COTA are to reply to these points
Next Branch / Shop Stewards Meeting will commence at 11:00hrs on the 10th of November 2006 at the King Street Office.
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